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Contacts

Tom Friedrich
Partner
HR & Talent Advisory | U.S.

tom.friedrich@kincentric.com

Seymour Adler, Ph.D.

Senior Partner

Leadership Assessment & Development
Global Practice Leader
seymour.adler@kincentric.com
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Leadership Assessment & Development
shintaro.yoshioka@kincentric.com

Contact us to talk about how we can help.
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Alex manfrediz
Partner
alex.manfrediz@kincentric.com

Stephen Hickey
Partner

Culture & Engagement
APMEA Practice Leader

stephen.hickey@kincentric.com

brian J. Ruggeberg, Ph.D.
Partner
brian.ruggeberg@kincentric.com
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Partner
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Global Practice Leader
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