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GLOBAL TRENDS IN EMPLOYEE ENGAGEMENT
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https://www.kincentric.com/insights/the-rise-of-the-caring-compassionate-leader
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About Kincentric

Kincentric, a Spencer Stuart company, helps
organizations unlock the power of people
and teams to ignite change and drive better
business results. With decades of experience
and specialist expertise in areas such as
culture; employee engagement; leadership
assessment and development; HR and talent
advisory; and diversity, equity and inclusion,
we use data-driven insights to architect
solutions that add value, enhance agility

and increase organizational effectiveness.
For more information, visit kincentric.com.
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