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The NeXt HR Operating Model
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What's neXt
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Refidowin (Taking Action)
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Contacts

Michael Martin Jill Kissack

Partner Partner

HR & Talent Advisory HR & Talent Advisory
Global Practice Leader Americas Practice Leader
michael.martin@kincentric.com jill.kissack@kincentric.com
Tom Friedrich Jennifer G. Wich

Partner Partner

HR & Talent Advisory | U.S. HR & Talent Advisory | U.S.
tom.friedrich@kincentric.com jenny.wich@kincentric.com

Contact us to talk about how we can help.

About Kincentric

Kincentric, a Spencer Stuart company, approaches
human capital differently — we help you identify
what drives your people, so they can drive your
business. Our decades of expertise in culture

and engagement, leadership assessment and
development, and HR and talent advisory services
enable us to help organizations change from

the inside. Our global network, proven insights and
intuitive technologies give us new ways to help
organizations unlock the power of people and
teams. For more information, visit kincentric.com.

Social Media @ Kincentric

Stay up to date on the trends and topics that
are relevant to your business and career.

ﬁ @ o O @ KincentricCo

© Kincentric, a Spencer Stuart Company. All rights reserved.
For information about copying, distributing and displaying this work,
contact: permissions@kincentric.com.
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Ridhima Khanduja

Partner

HR & Talent Advisory

APMEA Practice Leader
ridhima.khanduja@kincentric.com
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