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1. Dave Ulrich, Human Resource Champions: The Next Agenda for Adding Value and
Delivering Results, 1997

2. Kincentric, “Next HR,” 2020

3. Part 1: The Ascent of the HR Business Partner—Critical Differentiators of Top
HRBPs Part 2: Preparing to Rise Up—How HR Business Partners Can Navigate Their
Career and Position Themselves for Success
Part 3: Realizing The Value—How CHROs Implement and Evolve the HR Business
Partner Function to Maximize Business Impact
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Contacts

Oliver Manalac

HR & Talent

Advisory Senior

Consultant
oliver.manalac@kincentric.co
m_1.332.600.7857

Tom Friedrich

Partner

HR & Talent Advisory
Managing Director
tom.friedrich@kincentric.co
m_1.708.689.9383

Trisha Rajshekhar

HR & Talent

Advisory Senior

Consultant
trisha.rajshekhar@kincentric.com

1.312.241.3291

Jill Kissack

Partner

HR & Talent Advisory
Americas Practice Leader

jill.kissack@kincentric.com
1.269.363.9222

Contact us to talk about how we can help.

About Kincentric

Kincentric, a Spencer Stuart company, helps
organizations unlock the power of people and
teams to ignite change and drive better business
results. With decades of experience and specialist
expertise in areas such as culture; employee
engagement; leadership assessment and
development; HR and talent advisory; and
diversity, equity and inclusion, we use data-driven
insights to architect solutions that add value,
enhance agility and increase organizational
effectiveness. For more information, visit
kincentric.com.

Social Media @ Kincentric
Stay up to date on the trends and topics that
are relevant to your business and career.

ﬁ @ o O @ KincentricCo

© Kincentric, a Spencer Stuart Company. All rights reserved.
For information about copying, distributing and displaying this
work, contact: permissions@kincentric.com.
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Jennifer G. Wich

Partner

HR & Talent Advisory
Managing Director
jenny.wich@kincentric.co
m_1.832.515.1424

Michael Martin
Partner

HR & Talent Advisory
Global Practice Leader

michael.martin@kincentric.com
1.646.279.9537
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