PERSPECTIVE

s your organization really ready for your new

hurman capital technology?
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Stacey Harris
Chief Research Officer & Managing
Partner, Sapient Insights Group
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Yolande Taylor
Head of Digital HR, AKT Global
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CONTACT

Michael Martin

Managing Director Global Practice
Leader HR & Talent Advisory
michael.martin@kincentric.com

Andrew Pack
Senior Consultant
HR & Talent Advisory
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andrew.pack@kincentric.com

Rohit Chennamaneni
Co-founder, Darwinbox

If you have any questions, please feel free to contact us.
To receive communication and content from us in the
future, please subscribe to our mailing list.
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